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“Personally I have a much better insight and understanding of discrimination and

how it operates and have challenged sexist practices within my workplace, which

is difficult when you are the only Black women in your department”.

“BEMIS is the only Organization that empowers BEM community groups to ensure

that their voice is heard by engaging them in consultation with the policy makers”

“This was an excellent opportunity to spend time analyzing and discussing how

discrimination operates around us in a whole range of different ways”

“The knowledge that I have gained from this course has helped me deal with

situations that arise in my workplace as well as personally, it has made me realize

my potential and how to go about achieving my goals.”

“I have much more experience, and developed excellent skills that I apply to my

community work and can assist people in tackling discrimination issues in a more

understanding way.”

“In my workplace, I am much more aware of equality issues and feel confident

to challenge and address any issues that may arise.”

“Many of the concepts such as positive action have become central to my thinking

in diversity work. Also the structural aspects of discrimination and how they have

developed over the last century have given a foundation to a better understanding

of the equalities work and how to change entrenched attitudes and prejudices.....”

Sample quotes
from various

representatives at
our capacity

building
programmes.

 “As a young female from an ethnic background, it all started with the awareness

of the inequalities which exist within our society and evolved with the frustration

of wanting to change the discrimination which exists. This opportunity came

along when BEMIS offered me the tool through the Equalities & Discrimination

PgD course to try and achieve this rather ambitious task.”

“Good to hear you are encouraging and positive about recruiting people from ME

communities in rural areas. Your assistance and support are greatly appreciated.”

“BEMIS should be very pleased that you put so much into this effort [HNC Course]

and that it is doing well.”
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IMPACT OF BEMIS

Over the last few years the impact that BEMIS had can be summarised in the following:

• More empowered Ethnic Minorities Voluntary sector through engagement, direct support and representation.

• A higher and more positive profile for the Ethnic Minorities Voluntary sector and diverse communities in Scotland.

• Capacity building for the community groups/projects, especially from under-represented communities, through direct 

support and engagement.

• More acknowledgement and engagement of EMVS and communities/groups from isolated areas (i.e rural areas)

• Better understanding of the diversity of the ethnic minority and their needs among the wider voluntary sector and the major

stakeholders including policy and decision makers.

• A more coordinated voice and representations for the diverse ethnic minority and EMVS in consultation, decision and policy-

making processes.

• Development of more local and regional networks (geographical and issue based) from the EMVS and communities and 

partnership with other agencies from other sectors.

• More support to current networks local or regional by providing direct support and developing their profile and capacity.

• Development of more appropriate services, mechanisms for direct engagement and partnership working between service 

providers, decision and policy makers and the EMVS and communities from across Scotland.

• Comprehensive database for the EMVS and groups across Scotland that supported major stakeholders and the sector in 

engaging and communicating more effectively and efficiently with the diverse communities.

• Increase in BEMIS membership from the grass-roots and community groups as well as more established EMVS organisations

and key stakeholders.
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Convenor’s Report [Mrs Shehla Ihsan]

Over the last few years, BEMIS has
proved its value and credibility beyond
expectations, and we continue to enjoy
a high proportion of fundamental
Strengths that have been essential for
the development and delivery of our
role and remit. The opportunities for
developing and delivering our strategies
and objectives are ample and remain
to be explored and exploited to the full
in support of the diverse EMVS as well
as government policies and initiatives
around equality and social justice.

In a recent review by Her Majesty’s Inspectorate of Education (HMIE),

BEMIS has been classified as a Sector Leading Organisation; this

is paired with notions confirming BEMIS’s status, impact and

performance where the following reflect outline acknowledgement

of our reputation and value:

BEMIS acknowledge that we will be operating within a strategic role

partnering the Scottish Government and that the focus of our strategic

planning and delivery will fit with the government’s national objectives.

However, in order for us to achieve and serve this strategic partnership

effectively and efficiently, BEMIS will continue, in its strategic and

operational planning and delivery of objectives and services, to

ensure that our client groups are themselves partners and that we

are committed to working with them rather than just for them:

Partnership as a core principle and approach to our role and remit

in progressing the equal representation, equality, active citizenship

and social justice agendas in Scotland.

I would like here to praise my colleagues at the board and the staff

at BEMIS for the support and commitment they have shown over

the last few years. In addition, special acknowledgement has to be

given to the support given to BEMIS by our members, all funders

and the various partners who have worked with us and ensured full

cooperation.

The Scottish Government and especially the Equality Unit as our

major funders have been instrumental in enabling us to fulfil a

focused and much needed role in support of the race equality agenda

and empowering the Ethnic Minorities Voluntary Sector. We look

forward to our role as strategic partners to the government and to

another fruitful year.

Shehla Ihsan

Convenor

the organisation had been successful in uniting a

diverse range of stakeholders;

BEMIS was highly valued by stakeholders and was

making a positive impact on individuals, organisations

and communities;

a highly committed board of directors and staff who

brought with them a good range of professional skills

and a clear understanding of their responsibilities;

strong commitment to inclusion and diversity; and

strong commitment to ensuring grass roots

organisations have a voice rather than acting as a

spokesperson for EM communities.

Within the above context, BEMIS has been and continue to

be a major partner in supporting the equality agenda in

Scotland and in supporting the diverse communities within

the framework of equality, diversity and a cohesive

multicultural Scotland. We envisage this role to be enhanced

and promoted enabling us to function and deliver at several

levels in empowering the diverse EM voluntary sector and

the communities this sector represents as well as assisting

national policies and objectives of the government in their

endeavour to promote an equal multicultural Scotland.
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BEMIS…

Recognizes and respect the diversity of diversity in all it does.
Seeks to foster a sense of community within, and solidarity
between, minority groups.
Ensures that its policies and actions are clear, coherent, and
consistent, and apply equally to all.
Embraces all without either homogenizing difference or
entrenching ethnic division.
Does not favor any group over any other, or to entrench any
racist doctrine or ethnic hierarchy.
Avoids any policy or action which gives offence to any
stake-holders.
Is open to the fluidity of individuals' self-description and to
the fluidity of ethnic and other related classifications.
Does not seek or purport to speak on behalf of minority
communities either individually or collectively, but assist them
to speak for themselves.
Utilises consultative and inclusive approaches to facilitate
effective community engagement to inform and influence
local and national policies.
Ensures that its Board and staff is reflective of the diverse
communities in Scotland.

Chief Executive Officer’s Statement
The role of BEMIS in Scotland has been instrumental and unique

with regard to supporting the EMVS and empowering equal

participation for all within a focused strategy as assigned by the

government in support of race equality and multicultural Scotland.

The framework of our strategy and role has been based on various

essential structures and beliefs that ensured equal representation

and principled operational and strategic contexts. All of BEMIS

strategic, planning and operational contexts will continue to be

based on a partnership approach to all equality strands promoting

interaction and cooperation at all levels. Our future role and remit

will be constituted over the coming period by a proactive vision,

strategic and operational principles which can be outlined in the

following:

Our Mission is to empower diverse ethnic minority organisations

and to promote their active participation in civic life and policy

development at a community, national and international level.

In addition, we endorse a vision of a Scotland that is equal,

inclusive and responsive, in which people from diverse

communities are actively participating without barriers, are

valued, and treated with dignity and respect, where their

opportunities, quality of life and citizenship are equal.

BEMIS will, within the perspective of our vision, adopt, deploy

and utilize the following core PRINCIPLES in our strategy,

operational planning, development and delivery:

[Mr Rami Ousta]

BEMIS over the coming period will have three overarching

strategic aims.

1. To empower and build the capacity of minority formal and 

informal community organisations:

BEMIS has been proactive in initiating focused capacity building

programs and structures that meet the need of the sector, and the

impact has been acknowledged at various levels especially within the

framework of empowering these organisations and the cascading

strategy deployed within these programs and initiatives. However,

we acknowledge that the need for capacity building among the ethnic

minority voluntary sector and communities is not only about providing

training and bridging the skill gaps, but also about enabling and

involving these communities in the wider decision making processes

on a local and national level. Through sharing information, promoting

good practice, networking effectively with the wider voluntary sector

and other agencies, the ethnic minority voluntary sector will be able

to develop its own capacity building initiatives as well as better support

the communities these organization/agencies represent. In addition,

capacity building for the ethnic minority voluntary sector should be

transferred to involve the communities themselves and this is one

of the priorities BEMIS has been promoting and supporting. BEMIS

will continue to work in partnership with educational bodies, learning

organizations, funders and other stakeholders as well as the ethnic

minorities voluntary sector especially grassroots groups /organizations,

to identify and facilitate capacity building training and development

programs across Scotland.

2. To influence government and other public agencies to promote

equality and respect for minority communities:

(Strategic Partnership Role to the Government):

BEMIS has been over the last years very active in promoting and

empowering a political voice for the diverse EM voluntary sector

through working directly with them and in partnership with the

Scottish Government, Scottish Parliament, funding bodies, wider

voluntary sector and any other partners. However, due to various

factors such approach remained restricted within a responsive rather

than a proactive framework approach. Following on the HMIE report

and further feedback with the Scottish Government, it is acknowledged

that BEMIS has a strong impact of the Scottish Voluntary Sector

scene and this has to be utilized in ensuring government objectives

and efforts are supported more effectively and efficiently within a

strategic partnership role with the Scottish Government. This is a

role that has to be enhanced and structured strategically with the

government. However, this will have to be deployed effectively to

ensure that mutual interests of both the government and the diverse

EM voluntary sector and communities are paired within a national

unified aim that engulfs the Government’s five strategic objectives.
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Chief Executive Officer’s Statement [Continued]

3. To promote & progress multicultural Scotland and active 

citizenship at the National and International (European) 

levels.

Recent developments in Scotland, in relation to equality and priorities

and the establishment of the EHRC, have set up new operational

framework for all equality groups including BEMIS. And as an

umbrella organisation, the responsibilities and role of BEMIS in

this context becomes vital in its endeavour to live up to these

challenges.

The role that BEMIS has played over the last few years as an

intermediary umbrella organisation has successfully enabled various

ethnic minorities groups/communities to have a voice and secure

capacity building and access to engagement with various initiatives.

This has also informed to the understanding of key stakeholders

and decision/policy makers and, as such, impacted positively on

development in Scotland. However, the need for a more focused

inter-agency work places BEMIS in a unique role where we can

effect a very positive impact in promoting equality and diversity in

Scotland while ensuring a voice in the European setting where good

practice and developments in Scotland can be promoted, shared

and enhanced to ensure our contribution to multicultural Scotland

and interaction with European development.

It is vital we acknowledge here the commitment of the staff at

BEMIS and the support given by the board over the last year. We

look forward to another successful and challenging year and to a

prominent role in supporting the diverse EM voluntary sector and

the Scottish Government.

Minority Ethnic Matters Overview (MEMO): a partnership
mechanism, with the Scottish Council of Jewish
Communities, of ensuring relevant topics, information,
discussions, events and consultations, etc. are relayed
to the diverse EM voluntary sector and community
groups and interested parties in support of their
engagement and participation.

Database: We continued to develop and update our

database for the EMVS, community groups and

stakeholders. The database is utilised for analyses purposes

regarding the diversity of the EM communities and

geographic representation helping us to direct our support

where needed and maintain engagement with all groups.

In addition, through this database we build an extra

support mechanism of ensuring equal access to

information and engagement with the diverse BEM

voluntary organisations and community groups as well

as enabling all concerned stakeholders to identify and

engage with the diverse black and ethnic minority voluntary

sector and communities. In addition, we have used our

database to distribute various information, literatures and

relevant material for various stakeholders relevant to

policies, developments, events, consultations, research

work and other to all concerned groups.

BEMIS see in our communication strategy a positive dimension

to the whole concept of capacity building for both the EM voluntary

Sector and the stakeholders. The following are utilised for these

purposes:

Newsletter (Update) issued bi-monthly adding to
informing and promoting Race Equality issues, Members’
work and roles, partners’ and relevant stakeholders’
Work, etc.

MEMO PLUS: An extended mechanism of informing the
diverse EM groups about specific issues, legislations,
bills developments and consultations relevant to their
work and development and in support of promoting
their knowledge base and engagement: encouraging
direct responses from community groups and 
interested stakeholders to topics of discussion and
legislations input.



6

Development work over the last year has been essential for the

support context BEMIS provides as we have been able to provide

unique initiatives and support programs for the diverse EM voluntary

sector and concerned partners. In addition to fulfilling a unique

strategic role, BEMIS has been proactive in supporting the diverse

EM voluntary sector and communities at various levels. This has

materialised through capacity building programmes, communication

strategies, partnership development and empowering both local and

national initiatives in support of the sector and concerned

stakeholders. It is not possible within the scope of this report to

highlight or state all activities and developments that we have

undertaken in Scotland; however, the following reflects some outline

aspects of the kind of work and strategy BEMIS deployed in our

endeavour to support the EMVS, stakeholders and the race equality

agenda in Scotland.

Capacity Building and providing direct support for the development

of EM groups and organizations: BEMIS continued to work closely

with diverse ethnic minority communities and groups across

Scotland providing them the structural support, training, funding

support, capacity building programs and strategies which stipulate

direct empowering settings and abilities for the communities

through focused structures. The following reflects samples of the

capacity building programs that we have delivered:

Director of National Development
Activities 2007-2008

Post Graduate Diploma in Equality & Discrimination:
In response to the development and introduction of the EHRC
and consultation of representatives of the EMVS, BEMIS has
successfully started this specialist training capacity building
program in support of equality understanding among the
diverse EM members as well as certain stakeholders. This is
a part of a Positive Action process we developed in partnership
with Strathclyde University. Fifteen EM representatives were
enrolled, and seven of them have already graduated within
one year, the rest will be graduating this year.

[Mrs. Tanveer Parnez]

BA in Community Regeneration / Planning:
BA in Community Regeneration (Partnership with the University
of Dundee); 16 projects’ representatives will finish the course
in 2008. This is a pilot scheme with The University of Dundee
and feedback from trainees has enabled us to negotiate a
SECOND Training Phase for another 15 projects to start in
September 08.

Youth and Leadership training:
Structured proactive youth leadership training in equalities
across various regions of Scotland and with local partners;
Over 60 active diverse youth benefited: Fife, Dumfries and
Galloway, Dundee, Edinburgh, Glasgow.

Full evaluation of the capacity building programmes have revealed
extremely encouraging feedback that reflected the positive impact on
the sector and upskilling its work force where such focused training
provided much needed support.

Sample of new Capacity Building Training & Initiatives for
08/09 include:

Accredited: Health Issues in the Community: BEMIS, in partnership
with CHEX (COMMUNITY HEALTH EXCHANGE) will be delivering a
Health Issues in the Community national training resource that is ideally
suited to help equip local people for the real challenges that they face
in developing community responses to health issues and becoming
more active citizens.

Launch the findings of joint research with Learn direct: Partnership
project between Learn Direct Scotland and BEMIS to gain a better
understanding of the attitudes, barriers and motivations of EM
communities towards adult education and Learning.

BA community Regeneration second phase under positive action
scheme in partnership with The University of Dundee.

Equality & Women (women thinking equality): partnership Project with
Engender: working to increase women’s awareness and share
experiences around equality.

Partnership project with the Equality Network addressing and supporting
Equality and Ethnic Minorities LGBT aiming to develop a knowledge
and clear base for future work in Scotland to promote the equality and
rights of EM LGBT.

Partnership with the National Theatre (pending funding): aiming at
facilitating support and representation for EM talents in the theatre.

Steps to Excellence for Personal Success:
BEMIS delivered the Pacific Institute STEPS to Excellence for
personal success (STEPS) developmental programme: A
powerful tool for individuals and organisational advancement.

HNC in Community Learning & Development:
Following on a Scotland wide consultation regarding CLD and
EM communities, we worked in partnership with concerned
bodies (Consortium of Higher Education and Communities
Scotland) developing community based learning in CLD has
been achieved and funding for 30 trainees is secured. Training
is partly delivered in rural areas where 10 places made available.
Another 20 places will be for the central belt. Highlands
Program started with Lewis College and the central belt program
with Adam Smith College, delivered both at Kirkcaldy and
Glasgow (Glasgow group is expected to complete the course
in June 2008). Due to certain demand, BEMIS is planning to
role the course for the year 08/09 and in other areas across
Scotland.



BEMIS will continue to work in partnership with educational bodies,

learning organizations, funders and other stakeholders as well as

the ethnic minorities voluntary sector especially grassroots groups

/organizations, to identify and facilitate capacity building training

and development programs across Scotland.

In brief, the outline of our impact over the last year can be

highlighted in:

Effective and efficient Communication & Engagement strategy

through empowering stream of information through a comprehensive

database, MEMO and MEMO+, Newsletter, and BEMIS website, and

through ensuring pertinent issues of concern are addressed through

seminars, consultations and round table discussions, enabling

direct participation and engaging EM community organizations and

communities (including EM communities in rural areas) in policy

making processes as well as influencing government policy:

ensuring their active and equal participation in civic life and

empowering local grassroots community groups to engage and be

represented in local initiatives with local public bodies and other

stakeholders. BEMIS has been instrumental in leading on consultation

and research work ensuring direct input from grassroot EM

Communities into wider initiative and developments. This is

conducted in a proactive context covering consultations, strategic

studies, Scottish Government bills, reviews and surveys in support

of the equality agenda and the EM voluntary sector during the last

year (over 40 consultations and strategic studies).

In addition, BEMIS continues to be proactive in ensuring the interests

of EM groups and communities are supported and represented at

programs such as: Public Appointments Training; Mental Health

and Well-being; Asylum Seekers and Refugees Volunteering in

Scotland; Equalities and Regeneration; Media; Equalities and

Community Planning; Race Equality in Europe; EU directives and

EU council. In addition, BEMIS continued to ensure interest of EM

and the race equality agenda is promoted and supported through

various high profile representation at national, UK and international

levels: e.g, various Equality steering groups and forums, UKREN,

ECOTEC, EU Council, Community Regeneration Partnership. Similarly,

rural areas occupied a good section of our development work where

ensuring engagement and support to EM groups in isolated areas

has been a priority with a dedicated development worker there.

BEMIS carried out a number of consultations on needs analysis of

the communities and of the service provision in these areas.

Working in Partnership: BEMIS has maintained a strong commitment

to working in partnership as a core base for our working strategy

both at local, national and European levels. This has materialized

through joint initiatives and programs that helped enhance support

for EM groups, various stakeholders and the race equality agenda

as a whole. We supported a joint project research with Learn Direct

assessing EM attitudes and approach to Life Long Learning and

the research findings will be launched in September 08. in addition,

BEMIS took a leap in to stimulating European partnerships initiatives

and is forming partnership with Life Long Learning bodies and

projects from Germany, Sweden, Portugal and England looking at

promoting and engaging EM in the Life Long Learning programmes.

BEMIS has and will maintain a close working partnership with CHEX

delivering new health training programs in partnership with CHEX.

Director of National Development [Continued]

Continued focused support and further development of
the capacity of the EM voluntary sector in Scotland and
increased empowerment to inform policy and practice in
the fields of equalities, social justice and integration.

Increased and 'real' partnerships development work that
enhanced the representation of EM communities on local,
regional and national strategic and service delivery
bodies.

Through a range of programmes increased the skills,
knowledge and experiences of EM staff and voluntary
management committee members to strengthen their
capacity of their organisations so as to better influence
policy and enhance service delivery for EM communities
and individuals across Scotland.

Increased EM active participation and awareness raising
and increased partnerships across all sectors developing
the levels of EM representation and culturally sensitive
service delivery in rural areas.

Through specific training and support programmes helped
increase the ability of young EM people and women to
influence policy and service delivery to better meet their
needs.

Increased EM engagement and developed links with
EMVS networks across the UK and Europe to better equip
Scotland’s EMVS to inform equalities/integration policies
and practice at national and local levels.
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Key strengths
The review of BEMIS identified the following as some of

the key strengths:

In November 2007, Her Majesty’s Inspectorate of Education (HMIE)

conducted a review, which was commissioned by the Scottish Government

to undertake a review of Black and Ethnic Minorities Infrastructure in

Scotland (BEMIS).  HMIE and SG agreed the quality and performance

indicators to be used in the review from the framework of indicators

within the HMIE publication How Good Is Our Community Learning and

Development?2 (HGIOCLD?2). The review report was published on 18

December 2007 and can be accessed at :

http://www.hmie.gov.uk/documents/inspection/BEMIS.html

OUTLINE summary of the Review:

BEMIS is the national Ethnic Minorities led umbrella body supporting the

development of the Ethnic Minorities Voluntary Sector in Scotland.  BEMIS

was established in 2002 to promote the interest of minority ethnic

voluntary organisations, develop capacity and support inclusion and

integration of ethnic minorities communities. It is a member-led and

managed organisation with an elected board of directors.

The major aims and objectives of BEMIS are to represent and support

the development of the ethnic minority voluntary sector across Scotland,

and, to support the diverse communities and individuals that this sector

represents, especially those who are under-represented and disadvantaged.

BEMIS aims to address inequalities by empowering communities, working

towards an inclusive society by establishing structures which recognise

diversity and empowers ethnic minorities, and ensuring that ethnic

minorities are fully recognised and supported as a valued part of civic

society and a multicultural Scotland.

Key aims and objectives:

REVIEW of BEMIS by HMIE

To strengthen the capacity of the ethnic minorities

voluntary sector.

Raise the profile of the ethnic minorities voluntary

sector and its needs at strategic, local and national

levels.

Have a coordinating role for the voice of the ethnic

minorities voluntary sector, ensuring pertinent issues

are raised with the relevant bodies.

To take a lead on policy issues and debate which are

of concern to minority ethnic communities at both

local and national levels.

Work in partnership with all stakeholders and the

diverse black and minority ethnic (BME) communities

in support of equality and a multicultural Scotland.

a highly committed board of directors
who brought with them a good range of
professional skills and a clear
understanding of their responsibilities;

managers and staff were highly
committed and motivated;

the organisation had been successful in
uniting a diverse range of stakeholders;

BEMIS was highly valued by stakeholders
and was making a positive impact on
individuals, organisations and
communities;

strong commitment to inclusion and
diversity; and

strong commitment to ensuring grass
roots organisations have a voice rather
than acting as a spokesperson for EM
communities.
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The following reflects some comments made by HMIE in
their review of BEMIS:

A sector leading organisation/ excellent rating.

BEMIS made a significant difference in local communities
and to the the organisations it supported.  93.6 % of
questionnaire respondents rated the overall service provided
by BEMIS as good to excellent/

Active involvement in research work with other organisations
…’which’..  enhanced understanding and removed barriers
to BME involvement in local and national democracy

Efficiency and effectiveness for stakeholder organisations
had been improved

BEMIS gives grass roots a voice rather than acting as
mouthpiece for EM communities

BEMIS had been instrumental in securing a significant increase
in the EM responses to consultation processes making
effective use of its network both nationally and across a
diverse range of ethnic communities/

BEMIS was making a positive contribution to policy
development and had been instrumental in ensuring
...‘engagement’... directly with BME organisations/

BEMIS had a strong track record of consulting its target
communities, identifying needs and responding quickly with
programmes and projects.

Their commitment to capacity building ensured that local
projects were self sustaining and no longer required significant
support from BEMIS staff

The comprehensive range of accredited training opportunities
offered including a BA in community regeneration and HNC
working in communities ensured EM people in local
communities had the skills to better engage with local
structures and partnerships

Managers and staff at BEMIS were highly motivated, energetic
and committed to the purpose of their work.  They worked
very effectively as a team, providing high levels of mutual
support.

The very strong commitment of BEMIS to diversity and
inclusion was reflected in its diverse membership.  Participants
in the professional development courses came from a range
of ethnic backgrounds

The organisation had made very good efforts to target specific
communities with its work, and to involve them in its
management

The organisation was not fully capitalising on its excellent
work.  It should develop better means to communicate and
celebrate its successes so as to raise its profile.

There is a strong commitment at both board and staff level
to ensure that the diverse voluntary sector and communities
this sector represents are fully recognised and supported as
a valued part of civic society and a multicultural Scotland
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While the review reflected a strong statement of
our credibility and excellent performance, we
took the recommendation given to us, minor as
they were, seriously and all these have been
developed fully. Follow up discussions with HMIE
with regard to the issue of Disclosure Scotland
have claimed that BEMIS is not a service provider

and do not work directly with children and youth
or vulnerable adults directly. The notion is meant
as a stimulation to advise and support our
members raising their awareness of this issue
and support their involvement in Disclosure
Scotland processes which we have been doing
over the last few years.



ACCOUNTS

This report is made solely to the charitable company’s members, as
a body, in accordance with section 235 of the Companies Act 1985.
Our audit work has been undertaken so that we might state to the
charitable company’s members those matters we are required to state
to them in an auditor’s report and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility
to anyone other than the charitable company and the charitable
company’s members as a body, for our audit work, for this report,
or for the opinions we have formed.

Respective responsibilities of trustees and auditors

The responsibilities of the trustees (who are also the directors of
Black & Ethnic Minority Infrastructure in Scotland for the purposes
of company law) for preparing the Annual Report and the financial
statements in accordance with applicable law and United Kingdom
Accounting Standards (United Kingdom Generally Accepted Accounting
Practice) are set out in the Statement of Trustees’ Responsibilities.

Our responsibility is to audit the financial statements in accordance
with relevant legal and regulatory requirements and International
Standards on Auditing (UK and Ireland).

We report to you our opinion as to whether the financial statements
give a true and fair view and are properly prepared in accordance
with the Companies Act 1985. We also report to you if, in our opinion,
the Annual Report is not consistent with the financial statements, if
the charitable company has not kept proper accounting records, if
we have not received all the information and explanations we require
for our audit, or if information specified by law regarding trustees'
remuneration and other transactions is not disclosed.

We read other information contained in the Annual Report, and
consider whether it is consistent with the audited financial statements.
This other information comprises only the Directors’ Report.  We
consider the implications for our report if we become aware of any
apparent misstatements or material inconsistencies with the financial
statements. Our responsibilities do not extend to any other information.

Basis of audit opinion

We conducted our audit in accordance with International Standards
on Auditing (UK and Ireland) issued by the Auditing Practices Board.
An audit includes examination, on a test basis, of evidence relevant
to the amounts and disclosures in the financial statements. It also
includes an assessment of the significant estimates and judgments
made by the trustees in the preparation of the financial statements,
and of whether the accounting policies are appropriate to the charitable
company's circumstances, consistently applied and adequately
disclosed.

We planned and performed our audit so as to obtain all information
and explanations which we considered necessary in order to provide
us with sufficient evidence to give reasonable assurance that the
financial statements are free from material misstatement, whether
caused by fraud or other irregularity or error. In forming our opinion
we also evaluated the overall adequacy of the presentation of
information in the financial statements.

Opinion:

In our opinion the financial statements:

BAKER TILLY UK AUDIT LLP
Registered Auditor
Chartered Accountants
Breckenridge House
274 Sauchiehall Street,
Glasgow, G2 3EH
14 February 2008

BLACK & ETHNIC MINORITY INFRASTRUCTURE IN SCOTLAND LIMITED

(A company limited by guarantee not having a share capital)

YEAR TO 31 MARCH 2007

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF BLACK & ETHNIC MINORITY INFRASTRUCTURE IN SCOTLAND

give a true and fair view, in accordance with United Kingdom
Generally Accepted Accounting Practice applicable to Smaller
Entities, of the state of affairs of the charities affairs as at 31 March
2007 and of its incoming resources and application of resources,
including its income and expenditure, for the year then ended;
and

have been properly prepared in accordance with the Companies
1985, the Charities and Trustee Investment (Scotland) Act 2005
and regulation 8 of the Charities Accounts (Scotland) Regulations
2006.

the information given in the Directors Report is consistent with
the financial statements.
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BEMIS STAFF:

Rami Ousta (Chief Executive)

Tanveer Parnez (Director of National Development)

Adnan Miyasar (Information Officer)

Heather McMullen (Capacity Development Officer)

Shameena Yusaf (Rural Development Officer)

Susan Barnes (Office Manager)

BEMIS BOARD MEMBERS

Shehla Ihsan    - Convenor – REACH Community Health Project

Ephraim Borowski - Vice Convenor - Scottish Council of Jewish Communities

Kashif Khan - Treasurer – Youth Brothers Network

Halima Hussain - Secretary – Bangla Centre

Aziza Khand - The Muslim Network

Fariha Thomas - AMINA – Muslims Women’s Resource Network

Firooz Behseresht - Iranian Scottish Association

Philip Muinde - East African Network

Naji Yassin - Fife Arabic Society
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“BEMIS is an excellent organisation for the learning and support they give to people for

a better life and education”

“As a student supported by BEMIS I have to say that they were very useful in terms of

sharing their experience about this course and also very supportive.”

“BEMIS’s support has been great and highly appreciated”

“Thank you so much for the opportunity to exhibit and interact. We would never have had

access without your generous assistance, we have benefited enormously.”

“…the information provided on the course is very educational and I feel that it is right for

the course I am studying as it gives me a very good insight on life as a community worker.”

“In my opinion the programme was successful in attracting students from widely differing

backgrounds, with diverse qualifications, a broad age profile and varied educational and

work experience.”

“As a practitioner-researcher my every day experience gives me better insight into and

knowledge of the real problems that face our service users.”

“I am grateful for the opportunity that BEMIS provided the joint funding to undertake this

course and I can assure you that I continue to tackle injustice and discrimination in all

that I do.”

“Many thanks for your support in helping me to successfully link to local ethnic minority

community groups”

Sample quotes
from various

representatives at
our capacity

building
programmes.

“Without BEMIS’s support, I would never of been able to complete my studies, they

encouraged and supported me more, which helped my confidence and I am close to

finishing the course!”

“My personal and professional growth and development as a practitioner have been

influenced by this association of reflection with learning and, as a consequence of carrying

out the BAPD course, were enhanced by the ability to consciously recognise and integrate

the values and key elements of the Community Learning and Development (CLD) Approach

into my practice. For example, I am now more aware of the need to involve participants

in advance of the activity and to reflect on the experience on completion of the activity.”

“Another important subject I learned through this course is the potential benefit of using

the CLD Approach as a means of strengthening communities.   The course has helped me

to appreciate the benefits of adopting and integrating the CLD Approach into my practice.”



BEMIS supports organisations, groups / individuals defined as being:

• Discriminated against on grounds of race; culture; colour; language; faith

• Have a history of being excluded

• Have difficulties in accessing mainstream services and decision making process.

Promoting Equality and Diversity in Scotland.

www.bemis.org.uk    •    mail@bemis.org.uk

Glasgow Office
The Centrum Building
Third Floor
38 Queen Street
Glasgow G1 3DX
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