MEMBERSHIP FORM 2005 - 2006

Organisational Membership Fees with Full/Associate/Corporate Individual Membership Fees

ANNUAL GROSS INCOME Full membership
FOR ORGANISATION FEE (voting)

Individual Associate or
Individual Supporting

Supporting (Non Voting)
Additional Workers

Above £100,000 £50 £15 Waged individual £10
£25,000 - £100,000 £25 £13 Unwaged / student / retired etc £5
£10,000 - £24,999 £15 £8
Under £10,000 £10 £3
CORPORATE MEMBERSHIP  £150 As above
Ful [] Associate (Organisational) [] Corporate [ ]
PERSON SELECTED TO BE MEMBER:
ORGANISATION / GROUP YOU REPRESENT:
ADDRESS:
/() : e-mail :

Authorised by organisation Position:

Name & Signature:

(please provide organisation stamp or letterhead with application)

Individual Associate []

Individual Supporting []

Your Name:

Home address :

®/):

Mobile:

e-mail :

Fee Payable (Please tick fee due)

Full / Associated Organisational

Income Above £100K £50 [ ]
£25K £100k £25 [ ]
£10k £24K £15 [ ]
Under £10K £10 [ ]
Corporate membership £150 [ ]

Individual Associate or Supporting Membership
Waged £10
Unwaged £5

Date of Application:

Supporting (additional)
Perworker £15[ | No.
Perworker £13[ | No.
Perworker £8 [ | No.
Perworker £5 [ ] No.

As above for additional supporting

........................................................ sign here

(representative or individual)

Please sign the statement below and complete the form on the next page and return to BEMIS with the appropriate fee to:
BEMIS, The Mansfield Traquair Centre, 15 Mansfield Place, Edinburgh, EH3 6BB. Tel: 0131 474 8045

am in agreement with the stated aims, objectives and mission statement of BEMIS. | wish to apply for a one year membership
as an individual member or as a representative of an organisation or group.

minority communities for research or consultation purposes.

DATA PROTECTION - BEMIS is developing a national database with regard to the black and ethnic minority voluntary sector. From time to time
BEMIS will be asked to provide contact details and general information on organisation/groups or individuals working in the black and ethnic

If you do not wish your contact details to be made available to interested parties please tick here. D
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PUBLIC APPOINTMENT - IS IT FOR YOU?

The Scottish Executive wants to encourage more people - from all parts of our community
- to apply for a public appointment in order to better reflect the social and cultural mix
of Scotland.

The boards of public bodies make decisions that affect all our lives. Public confidence in
these decisions will always be more effective and enhanced, when made they are taken
by people drawn from a wider cross-section of Scottish society.

If you want to influence contribute more directly to the shaping of Government policy and
to help change our society and the way in which such policy is delivered, then you should
consider applying for to serve on the board of one of the Scotland’s boards of public bodies
in Scotland.

Public bodies — also known as ‘Non-Departmental Public Bodies’ (NDPBs) and sometimes
referred to as ‘quangos’ - are set up to provide independent advice to ministers or deliver
public services. They are accountable to Ministers through their (normally) non-executive
boards. They all play a real part in shaping and influencing our society, they include large
executive bodies like Scottish Enterprise, and Health Boards and small, local ones like Justice
of the Peace Advisory Committees. There are few areas of life in Scotland which are
unaffected by their work. Jobs, health, education, tourism and recreation, the environment,
travel, health, the law - public bodies make a contribution in all these areas, working in
partnership with the Scottish Executive, local authorities, voluntary and community
organisations, businesses and individuals.

Anyone can apply for a public appointment. The Scottish Executive is responsible for
around 861 appointments to 105 public bodies. During the year 2003-2004, Scottish
Ministers made 220 appointments and re-appointments to public bodies in Scotland.

Appointments are for an initial term of between two and five years and generally require
a time commitment of between one to two days per month. Most appointments are
unpaid, but all posts pay out-of-pocket expenses such as travel, overnight accommodation
and reasonable childcare and carer costs.

Some boards do require formal qualifications or specialist expertise, but many do
not. What is vital is a keen interest in the subject, ability to think strategically and
question constructively as part of a team, and an understanding appreciation of the
practical consequences impact of decisions taken by the body on all sections of the

community for the community at large.
Continued on page 2.

BEMIS is the only black led national
umbrella and intermediary body
representing and supporting the

development of the black and ethnic
minorities voluntary sector across
Scotland, and supporting the diverse
communities and individuals that this
sector represents especially those under-
represented and disadvantaged.

BEMIS recognises that we work in a
context of inequality. It aims to redress
these inequalities by empowering
communities. BEMIS works towards an
inclusive society by establishing
structures that recognise and promote

diversity and empowers the black and

ethnic minorities communities and sector

across Scotland.

BE(IS

Black and Ethnic Minorities
Infrastructure in Scotland

BEMIS, The Mansfield Traquair Centre
15 Mansfield Place, Edinburgh EH3 6BB
(t) 0131 474 8045, (f) 0131 556 0279,
(e) mail@bemis.org.uk
v
X
One Scotland. Many Cultures.

SCOTTISH EXECUTIVE




From page 1.

An appointment gives you the opportunity
to contribute your skills and expertise to
society. But more than that, if you want
to change things, you need to be involved.
There are personal benefits in terms of
developing new skills, learning about new
subjects and building self-confidence.

While there can be no guarantee of
success, you can be assured that
appointments are made solely on merit,
following open competition with other
candidates. The process is overseen by
the independent Commissioner for Public
Appointments in Scotland and
independent scrutiny is a mandatory
element of every competition. No
appointment may be made unless an
Independent Assessor has been involved
in the process.

During 2005, the Scottish Executive (public
appointments department), Black and
Ethnic Minorities Infrastructure In Scotland
(BEMIS) and the Taleem Trust will be
working towards delivering training
programs aiming at raising awareness and
providing skills building for the diverse
BEM communities to encourage and
enable them to apply equally for such
public appointments . Further details will
be released soon.

Vacancies on the boards of public bodies
are advertised in the press and on the
Public Bodies in Scotland website at
www.scotland.gov.uk/government/
publicbodies. Information about public
bodies and the appointment process is
also available on the website.

In addition, you can contact the

Public Appointments Team

Scottish Executive, Area 3-G (dockside),
Victoria Quay, Edinburgh, EH6 6QQ
for information and at
public.appointments@scotland.gsi.gov.uk
or visit our website at
www.gov.uk/government/publicbodies.

Information about public bodies and the
appointment process is also available on
the website. In addition, you can contact
the: Public Appointments Unit
Scottish Executive, F1 Spur, Saughton
House, Edinburgh, EH11 3XD for
information and at:
public.appointments@scotland.gsi.gov.uk.

We look forward to hearing from you.

2011 Census Consultation

The General Register Office for Scotland
(GROS) is preparing for the next Census
in Scotland in 2011. This is some time
away but we have to consult very widely
across Scotland on what questions to
have in the Census, test new questions
and develop and practice how the Census
will work. This is quite a challenge given
the rate at which technology and society
changes.

The Census should enumerate everybody
from all the many diverse communities
across Scotland. Data from the Census
are used extensively by local authorities,
the National Health Service and Central
Government in service planning. The
Census information is also a powerful tool
to support community needs but this is
only completely true if we enumerate
everybody and ask the correct questions
to collect the data that reflect
communities’ need. It is therefore vital
that all members of each community
complete their Census forms.

GROS are actively consulting communities
and individuals about their views on the
Census and the questions that we ask.

We want to arrange face to face meetings
with as many communities, minority and
other interest groups as possible - with
the help of BEMIS and other similar
organisations.

Through those meetings we hope to raise
the profile of the Census, find out what
questions you think should be in the

Census and work with you to develop
those questions so they provide accurate
information which is useful for you to
describe and promote your needs.

We can also provide data from the 2001
Census about your communities which
you may find useful now to highlight how
your community compares to others in
health, education, car ownership, housing
conditions, employment and so on.

The website for the 2011 Census
consultation is located at:
http://www.gro-scotland.gov.uk/
statistics/census/censushm2011/inde
x.html.

If you wish to contact us to explore
possible meetings or representations on
the Census please contact Richard
Morrison on 314 4675
(Richard.morrison@gro-
scotland.gov.uk), alternatively we can be
contacted via BEMIS
(mail@bemis.org.uk).

Finally, the Census Test in 2006 will be
held in parts of North and South Glasgow
(in postcode sectors G21 1, G21 2, G21
4,G41 2, G41 4, G42 8 and G42 9), West
Dunbartonshire and in an area from
Aberfeldy to Ardnamurchan. We would
especially like to hear from you if you live
in those areas so we can explore how we
can work together in a practical way.

Thank you
Richard Morrison GROS

COMMUNITY VOICES NETWORK

Communities Scotland is launching the
Community Voices Network in April.
The network aims to promote the role
of local people in community
regeneration by giving them a chance
to influence community regeneration
policy and practice nationally.

Involvement gives communities the
chance to find out more about national
regeneration policies and initiatives and
share experiences about their impact.
It also provides a forum for those
involved to discuss issues that affect
their local community, showcase local
projects and learn ‘what works’. Most
importantly, it lets everyone involved

learn skills and meet people in similar
circumstances, either in their own or
other areas, and discuss ways of working
together.

Before the network is launched we are
updating our contacts database. We want
to encourage more people from the black
ethnic minorities communities in Scotland
to get involved. To register for the
Community Voices Network contact
Nicola Wilson on 0141 225 8028 or by
email : Nicola.Wilson@scvo.org.uk

More details about the network can
be found on the website of the Scottish
Council for Voluntary Organisations:
WWW.ScVO.org.uk

‘Service Above Self’

Over 100 young people, including
representatives from many of the
diverse faiths found in Scotland,
gathered in Glasgow for a day of
dialogue, presentations, exhibitions,
workshops and music. The theme of
the conference had been decided by
a steering committee of young people
of faith and throughout the day
emphasis was made on the great work
many of the religious communities in
Scotland do towards making the
world a more cohesive, inclusive and
better place.

In a world where images of religions
at conflict abound it was heart
warming to explore the more positive
aspects of faith. There was a real buzz
in the air as young people from
Christian, Muslim, Jewish, Sikh, Hindu,
Baha’i, Buddhist and other faiths along
with young people with no particular
religious background explored topics
such as ‘religion and global
citizenship’ and ‘service above self’.

Malcolm Chisholm the Minister for
Communities opened the conference
and stayed to take part in the first

Malcolm Chisholm joins in a game of
human bingo.

game of the day — human bingo.
Guest speaker Dr. Nigel Dower from
Aberdeen University challenged the
young people to take seriously Hans
Hung’s statement that ‘there will be
no peace in the world without
peace between religions and there
will be no peace between religions
without dialogue’.

A panel of religious leaders from the
Sikh, Baha’i, Buddhist, Muslim and
Christian faiths were challenged by
difficult questions from the young
people such as ‘where is the line
between devotion and fanaticism’
and ‘how do you feel about the war
in lraq’?

Entertainment included Punjabi No.
| dance troupe, Arnie a rapper from
the Congo and Paragon
International Band.

This annual conference is a unique
event in Scotland and truly
demonstrates and celebrates the
multi-cultural, multi-faith nature of
Scottish society.

The Scottish Inter Faith Council who
organized the conference have as
one of their goals the
encouragement of ‘initiatives aimed
at increasing mutual understanding
and respect between members of
different faiths” and this event
certainly achieved that goal.

.|
VOLUNTARY SECTOR LIAISON OFFICERS(VSLOs)

“The Scottish Executive’s Scottish
Compact”
(Www.scotland.gov.uk/scottishcompact ),

sets out the key principles that underpin
and define the partnership between the
Executive, its Agencies, Non Departmental

Public Bodies and the voluntary sector.

A key Compact commitment is to establish

a network of voluntary sector liaison

officers (VSLOs) across each Department
and portfolio area in order to simplify and

improve access for the voluntary sector

contacts. A full list of VSLOs can be found

at www.scotland.gov.uk/viu on the SE

Departmental Liaison Officers page. VSLOs

do not replace your current

contacts. Rather, they are available to
provide help in directing any additional
queries to the most relevant people within
the organisation. Additionally, in the
unlikely event that you feel a breach of
the Scottish Compact has occurred and
the Department involved has failed to
satisfy your concerns, the VSLOs are
available to investigate from an impartial
perspective.”

For more information please contact
:Kerry Wall or Stephanie Bow
(Stephanie.Bow@scotland.gsi.gov.uk(
Kerry.Wall@scotland.gsi.gov.uk)

tel: 0131 244 3649
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Breaking New Ground for Training

in Community Regeneration

Brief Description of Modules

Introduces the notion of the
‘Reflective Practitioner’ and the
purpose of reflection in professional
practice. It also explores research
paradigms and matters in terms of
their application to professional
practice.

Looks at the policy content of
regeneration and community
planning in terms of effective policy
development and implementation
based on Concepts of Social Justice
and Inclusion.

Explores approaches and methods
of working with people in more
participatory, anti-discriminatory and
meaningful ways.

An inquiry based module that asks
the participants to investigate, using
a researcher-based approach, an area
of personal and professional
relevance in the context of
community regeneration.

The required entry to the degree
level programme is an HND or
equivalent qualification (240 SCQF
credits) but applications will be
considered from candidates that
don’t have this level of qualification
but have relevant experience within
the field of community-based
regeneration. The programme route
for such applicants is longer.
Recruitment to the programme is
currently on going with a starting
date of early May depending on
sufficient applications.

If you are interested in the
programme and wish to apply
through BEMIS please get in touch
with one of the contacts below.

BEMIS Contacts

Edinburgh Office

The Mansfield Traquair Centr
15 Mansfield Place
Edinburgh, EH3 6BB

Tel: 0131 474 8045

Fax: 0131 474 2790

The University of Dundee’s Faculty of
Education and Social Work and the Black
and Ethnic Minority Infrastructure in Scotland
have reached an agreement that will see
BEMIS funding a number of participants
through a degree course focusing on
community regeneration. This new and
exciting initiative is part of both organisation’s
interests in opening up access to higher
education and professional development.

The BA Professional Development in
Community Regeneration is a degree level
programme by distance learning over 30
months. The aim of the programme is

“to enable practitioners working in the field
of Community Regeneration to develop
knowledge and skills in participatory forms
of research and inquiry, policy planning,
implementation and evaluation using a
community learning and development
approach.”

It brings together for the first time in Scotland
the skills of Planning with those of the
Community Learning and Development at
a time when inter-professional and
collaborative working are becoming more
and more important in the effective
development and delivery of public,
voluntary and community-based projects
and services.

The University’s Department of Community
Education and the School of Town and
Regional Planning jointly deliver the
programme and it is very much informed
by the Scottish Executive’s Community
Regeneration Statement published in 2002.

Module Material is sent to participants with
each of the 4 modules making up the
programme having a notional 6-month time
period. To support learning there will be
3 one-day workshops provided for each
module.

Learning is also supported by way of
e-learning through the University’s
Web-based Virtual Learning Environment
and participants enrolled on the
programme will be registered and eligible
to use this facility.

OVERCOMING RACISM: WHY A EUROPEAN PERSPECTIVE IS CRUCIAL

The role of the UK Race & Europe Network (UKREN) By Sarah Isal, UKREN Co-ordinator

Regularly, we are faced with the question
of Europe’s relevance to race equality in
the UK. Why is Europe so important?
How can the European Union help us in
any way to combat racism and
discrimination faced in our daily lives, at a
local level on the streets of Glasgow or
Aberdeen? Isn’t Europe just about the Euro
or agriculture policy, decided by some
remote Brussels-based bureaucrats?

European policy has in recent years much
contributed to race equality in the UK. An
obvious example is the adoption by all
member states in 2000 of two anti-
discrimination Directives that have to be
implemented in all member states. The
Race Equality Directive prohibits
discrimination on the grounds of race or
ethnic origin in goods and services, whilst
the Employment Equality Directive, prohibits
discrimination in employment on the
grounds of religion and belief, age, disability
and sexual orientation. It is important to
remember that before this latter directive,
the UK had not provisions to protect people
from being discriminated against because
of their religion. This meant that whilst one
could take an employer to court for
discriminating their employee because

he/she was black, it could not be taken to
court for discriminating him/her because
he/she was Muslim. This anomaly has been
partially rectified thanks to European
legislation, providing just one example of
how the European Union can sometimes
force member states to be more progressive
than they might wish to in their domestic
policies.

Non governmental Organisations (NGOSs)
have also played a major role in a European
approach to race relations. By working
together over the last decade, they have
shared good practice in various areas and
have ensured that they were heard by
European Institutions such as the European
Commission and Members of the European
Parliament (MEPs). This is all the more
important today, as some issues are
impossible to understand if it is examined
with a national angle only.

Examples of areas where a European
dimension is essential include migration
policies, the rise of the extreme right, or
anti-discrimination legislation. Established
in 1996, the UK Race & Europe Network
(UKREN) is a UK-wide network representing
over 100 organisations.

These organisations — predominantly non-
governmental and community-based in
nature — are involved in race relations and
in working to eliminate racism at local,
national or European level. UKREN exists
to ensure that all such organisations in the
UK, local or national, can be kept informed
of the latest developments in European race
relations. Another role for us at UKREN is
to maintain a formal relationship with the
European Network Against Racism (ENAR).
Based in Brussels, ENAR represents a wide
range of NGOs across the European Union.
At UKREN, we coordinate ENAR’s activities
in the UK, and an important aspect of our
remit in this respect is to ensure that ENAR
takes account of the voice of UK NGOs,
both within its own work programme and
when lobbying at European level.

From its inception, UKREN has benefited
from the expertise of its members in
bringing added value to UK organisations
working in the field of race equality.

Our members represent various sectors of
work, and all contribute to a better
understanding of the issues around race
relations, ranging from anti-discrimination
legislation, immigration, asylum to victim
support, religion and belief, gender and
racism, youth, traveller communities and
so on. Becoming a member of UKREN is
therefore an opportunity not only to benefit
from this wide-ranging expertise, but also
to contribute to this collective effort of
bringing more information and knowledge
to the network on issues relating to race
equality with a European angle. Out of 130
member organisations, 13 are currently
from Scotland. We would very much like
to encourage more membership coming
from Scotland (as well as from Northern
Ireland and Wales).

Our partnership with organisations such as
BEMIS is essential in ensuring that we reach
out to local communities across the whole
of the UK. BEMIS has supported the work
of UKREN and ENAR for over 2 years now
and has helped raising awareness on the
importance of European policy for Scottish
race equality organisations. We look forward
to working closely with BEMIS in the future
to continue this positive trend.
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EQUALITY, EQUALITY,

Just a thought

EQUALITY

Equality is in the air, and how interesting
life has become !

We are invited to breath equality, drink
equality, eat equality, sleep equality, smoke
(if you are a smoker) equality, and other.

A review here, a consultation there and an
initiative everywhere, all are aiming to
capture the atmosphere of equality.
Relentless efforts and strategies to achieve
this and address the notion of equality
have succeeded in exploring all aspects of
equality except, in several cases, equality
itself. Equality is not a need or a gift, but
rather a right for all regardless, however,
this right itself is equal and does not
instigate that equality groups should expect
preferential treatment.

Equality is not a mere set of policies,
legislations or strategies but an entity that
should have a soul and a spirit. And unless
we succeed in capturing this spirit, there
will continue to be shortfalls in experiencing
such a beauty.

To breath equality, we need to clear the
air; to drink equality, we need a clean glass;
to eat equality, we need a spoon and a
plate and probably some toasts; to sleep
equality, we need a pillow and a fresh
mattress and to smoke equality, well that
is not healthy.

Equality is an interactive process that
combines a body and the spirit to function
effectively and efficiently. There is nothing
that can replace the induction of such a
spirit. After all, operating equality with
rechargeable batteries will never be the
same, and will only lead functioning within
the industrial or mechanical framework of
this process. Policies and legislations have
paved the way for a solid start to build a
collective.

approach to equality but other issues and
obstacles continue to hamper efforts to
strengthen the foundation of this start.
Equality has been sprinkled in the air and
all is invited and asked, with good intention,
to try to capture this. All, well hopefully
all, is trying and working hard to do so but
with different success rates. Some are keen
to do it, some are less keen, some are really
committed, some are not sure how to do
it, some are finding it hard to change and
try it, some think they are doing it, some
are pretending they are doing it and some
are so keen to help others to realize where
they are going wrong and support them
to do it properly. However, what is tried
here is to capture the sprinkles and not
the spirit, again, after all the word and
letter of policies and legislations is not
supported by the mechanism and approach
to create the spirit or empowering it. While
this might be enough for some, it does
not really represent what is conveyed by
policies, legislations and strategies. But
who is there to judge or who are we to
judge? All are expected to fly along the
course of everybody’s flight route and to
look around and see how many sprinkles
each team has achieved to capture while
we are invited to applaud them. However,
if ever anyone try to highlight the shortfalls
and advise on better mechanisms and ways
to capture equality through calling for
adoption of its spirit before reaching out
for the sprinkles, we are knocked back and
accused of many things: we are called
trouble makers and charged with breaking
the law of gravity for attempting to allow
the spirit to come down with the sprinkles
or for inciting the capture of more sprinkles
with a touch of spirit; we are charged with
attempting to grow or enhance others

knowledge of how to grow the spirit out
of these captured sprinkles, we are
shrugged aside and told that we are not
the only group that understands equality
(thank God for that) . It is funny how these
sprinkles continue to fill the air while
missing the spaces above institutions or
isolated areas. It would help, for example,
if the air above Oakfield detention Center
included some of the sprinkles of equality
never mind the spirit and heart of it.

As mentioned earlier, for equality to thrive,
it needs the spirit and no legislation or
policy can make up for that. The spirit has
to be allowed to join the body and it is
not that we have to create it. It is here,
there, somewhere and everywhere but we
have to search and find it deep in our
hearts and souls. One might ask what do
we mean by the spirit ? | wish | knew how
to define it in one sentence or word. In
reality, the spirit of equality is made up of
many things such as sincerity, commitment,
seriousness, love, willingness, intelligence,
belief, openness, desire, understanding,
acceptance, accountability, empowerment,
sharing, compassion, ..and many other. In
fact, come to think of it, what if equality
was a tinned food, | wonder how the
ingredients’ label would read ?, and | hope
that it will not be removed from shelves
for discovering at a later date that the
contents was laced with traces of the
SUDAN 1.

To understand equality we have to feel
and believe in its spirit, which we have to
feed and allow it to flourish so all can see
the glamour of the healthy body with its
colorful majestic spirit. It is then that we
can all open our eyes and hearts to a holly
experience where our souls will interact
and share such a unique beauty.

We need black & minority ethnic foster
carers who can offer BME children
temporary or long term foster care. There
are an increasing number of BME children,
who are disproportionately represented
in foster and residential care.

BME children in care often lack the
emotional stability and support that comes
from being part of a caring family that
can reflect their own cultural background.
Research and practice evidence highlights
that trans-racial placements provide
limited opportunity to address issues of
heritage and to promote a child’s identity.

BME families and communities are best
able to understand the needs of BME
children and can help them overcome
the negative attitudes which they
encounter.

The concept of fostering other people’s
children is taboo in many BME
communities.

Some people assume that children in care
have done something wrong for their
families to reject them.

This is simply not true; children come

from a variety of backgrounds and for
various reasons cannot be cared for by
their birth families.

If you are interested, or know of someone that might be interested, then please contact us at:

In return for becoming a Barnardo’s foster
carer we will provide a package of support,
training and financial assistance.
Barnardo’s also has a ‘Payment for skills’
scheme which recognises carer’s
attendance at training and years of
experience. We have an experienced
black social worker who works alongside
our staff team of social workers who have
a comprehensive knowledge of family
placement and disability issues.
Rainbow Families can also offer training
and advice to professional agencies
involved in the assessment and care
planning of BME children.

Rainbow Families, Family Placement Services, 6 Torphichen Street, Edinburgh EH3 8JQ or call us on 0131 228 4121.

If you have internet access you can find us on: www.barnardos.org.uk/familyplacementedinburgh or email: fps.scotland@barnardos.org.uk
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