MEMBERSHIP FORM 2004 - 2005

Organisational Membership Fees with Full/Associate/Corporate Individual Membership Fees

Individual Associate or
Individual Supporting

ANNUAL GROSS INCOME Full membership ~ Supporting (Non Voting)
FOR ORGANISATION FEE (voting) Additional Workers

Above £100,000 £50 £15 Waged individual £10
£25,000 - £100,000 fo5 £13 Unwaged / student / retired etc 5
£10,000 - £24,999 £15 £8
Under £10,000 £10 £3
CORPORATE MEMBERSHIP  £150 As above
Full [ Associate (Organisational) [] Corporate []
PERSON SELECTED TO BE MEMBER:
ORGANISATION / GROUP YOU REPRESENT:
ADDRESS:
)/ : e-mail :

Authorised by organisation Position:

Name & Signature:

New Institute set to promote

(please provide organisation stamp or letterhead with application)

Ethnic Minority Business

Individual Associate [ ] Individual Supporting []

A NEW institute to promote ethnic minority businesses (MEBs) is one of the proposals

Your Name:

being considered following criticism of Scotland’s economic development agencies from
minority ethnic communities.

Home address :

If agreed on, the body, which has been given the working title of The Scottish Institute for
Minority Enterprise, is expected to ensure that MEBs receive support that they claim is currently

)/ : Mobile:

unavailable from organisations like Scottish Enterprise.

e-mail :

Bemis, Scotland’s black and ethnic minority voluntary sector umbrella body, says it is essential

a new body be set up.

Fee Payable (Please tick fee due)

The move is one of the recommendations of a Paisley University report, Minority Ethnic

Full / Associated Organisational Supporting (additional)

Income Above £100K £50 [ ] Perworker £15[ ] No.
£25K £100k £25 [ ] Perworker £13[ ] No.
£10k £24K £15 [ ] Perworker £8 [ ] No.
Under £10K £10 [ ] Perworker £5 [ ] No.
Corporate membership £150 : As above for additional supporting

Individual Associate or Supporting Membership
Waged £10
Unwaged £5

Date of Application:

Enterprise in Scotland: A National Scoping Study, which revealed gaps in communication
between MEBs and government enterprise agencies.

Interviews were carried out with members of ethnic minority communities, where they
criticised organisations such as Business Gateway.

Professor David Deakins, Director of the University of Paisley Enterprise and Research Centre,
which published the report, said: “There was a strong view that from an equality point public
sector groups weren't taking their responsibility under the race relations act far enough. So
one of the results is to be the establishment of a Scottish Institute for Minority Enterprise. It
will be imbedded it the community and will be a way that minority groups can ensure that
they are getting support.”

Rami Ousta, Bemis chief executive, supported the proposals. He said: “We need a new

BEMIS, The Mansfield Traquair Centre, 15 Mansfield Place, Edinburgh, EH3 6BB. Tel: 0131 474 8045

ey sign here

(representative or individual)

as an individual member or as a representative of an organisation or group.

Please sign the statement below and complete the form on the next page and return to BEMIS with the appropriate fee to:

am in agreement with the stated aims, objectives and mission statement of BEMIS. | wish to apply for a one year membership

mechanism set up. The way it is at the moment is useless to us, not just in the voluntary
sector but also for the community as a whole. The enterprise centres need to change
their culture of work to ensure that they are properly responding to racial equality laws.
Highlands and Islands Enterprise are the problem as much as Scottish Enterprise. We've
tried to reach out to them before and nothing has materialised, if this is happening to
us as the umbrella body then what is happening to smaller organisations.”

A spokesperson for the Commission for Racial Equality (CRE) confirmed that the new institute
is be one of the proposals to be discussed at a new strategic group, made up of CRE, Scottish
Enterprise, Highlands and Islands Enterprise and employers groups.

DATA PROTECTION - BEMIS is developing a national database with regard to the black and ethnic minority voluntary sector. From time to time
BEMIS will be asked to provide contact details and general information on organisation/groups or individuals working in the black and ethnic
minority communities for research or consultation purposes.

If you do not wish your contact details to be made available to interested parties please tick here. D
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BEMIS is the only black led national
umbrella and intermediary body
representing and supporting the

development of the black and ethnic
minorities voluntary sector across
Scotland, and supporting the diverse

communities and individuals that this

sector represents especially those under-

represented and disadvantaged.

BEMIS recognises that we work in a
context of inequality. It aims to redress
these inequalities by empowering
communities. BEMIS works towards an
inclusive society by establishing
structures that recognise and promote
diversity and empowers the black and
ethnic minorities communities and sector

across Scotland.

BE(IS

Black and Ethnic Minorities
Infrastructure in Scotland

BEMIS, The Mansfield Traquair Centre
15 Mansfield Place, Edinburgh EH3 6BB
(t) 0131 474 8045, (f) 0131 556 0279,
(e) mail@bemis.org.uk
www.bemis.org.uk

One Scotland. Many Cultures.

SCOTTISH EXECUTIVE




"Collecting more Personal
Information within the NHS

in Scotland”

National Equality & Diversity
Information Programme within
Information Services (ISD) part of
National Services Scotland. At present,
there is a lack of detailed information
on equality and diversity in Scotland.
Equality and diversity data items are
not routinely collected. What is required
at this moment is detailed person based
information to allow specification of
the scope and scale of the problem
facing NHS Scotland organisations,
inform the design of solutions to
address these problems and support
NHS Scotland in its aim to be a culture
that operates and promotes equality
and diversity in all its business areas.

The vision

A Business Case was developed with
NHS organisations and the National
Resource Centre for Ethnic Minority
Health (NRCEMH) [part of NHS Health
Scotland] to implement a system of
routine collection of information on
ethnic group and other diversity, socio-
economic and cultural data items across
NHS Scotland organisations in order:

a.to assess the extent of health
inequalities and monitor the impact of
efforts to reduce them;

b.to establish the extent to which health
service provision is culturally appropriate
and monitor changes and

c.to help NHS Scotland account to the
public for equality & diversity within
health.

Scottish police forces are making encouraging

progress but need to pick up the pace towards
race equality.

In July, the Commission for Racial Equality
(CRE) published the findings of a review into
policing and race relations in Scotland. The
review, which had been commissioned by the
CRE was conducted by an independent team
from Law at Work.

Overall the review team found an encouraging
picture of policing and race relations in
Scotland; a picture that was markedly different
from the situation in England and Wales where
a formal investigation conducted by the CRE
recently discovered ‘ice at the heart’ of forces.
However, as well as strengths the review team
also identified some weaknesses among
Scottish forces. Most notably the number of
staff drawn from ethnic minority communities
remains low.

In total the review team made 67 wide ranging
recommendations which are designed to
strengthen and build upon forces existing
practices and maximise the confidence of all
sectors of the community in the police. The
recommendations cover areas of recruitment,
training, promotion and selection, as well as
policy and policing strategy, reporting and
implementation, engagement with policing
and complaints and grievances. They include
recommendations for a uniform process to
record recruitment and retention of people
from ethnic minority groups and ways of
reaching out to wider ethnic minorities,
particularly ‘hard to reach’ groups. Speaking
at the launch of the review’s findings Doris
Littlejohn, Chair of the review team cautioned

that the recommendations cannot be delivered
by the police service alone. “The CRE, Scottish
Executive, local communities and others all
have a role to play in delivering them.” she
said.

The CRE in Scotland welcomed the findings
of the review, saying that it indicates that
police forces are heading in the right direction
and should give them the confidence and
tools they need to pick up the pace of progress
towards race equality. Kay Hampton, CRE
Commissioner for Scotland said: “Over the
next few years, we want to see more change
more quickly. We recognise that the CRE,
alongside others must play a part in making
that happen. Over the next few months we
will be working with ACPOS, SEMPERScotland,
the Scottish Executive, HMIC and community
organisations in order to facilitate the delivery
of the review’s recommendations. We will
monitor Scotland’s police forces on an ongoing
basis and will assess the extent of their progress
towards implementing the review’s
recommendations in six months time.”

For a copy of the report of the independent
review of policing and race relations in Scotland
or to find out more about how you can get
involved in the CRE’s work in this area please
contact the CRE on 0131 524 2000,

email: Scotland@cre.gov.uk

or write to:

CRE Scotland, The Tun, 12 Jackson’s Entry,
Off Holyrood Road, Edinburgh, EH8 8P].

As part of the National Equality & Diversity Information Programme within information Services (ISD), the
National Resource Centre for Ethnic Minority Health and ISD have produced an Ethnic Monitoring Toolkit
patient ethnicity within NHS Scotland.

The Toolkit incorporates guidelines and training resources to support the planning and implementation of
patient ethnicity within NHS Scotland. It includes policy and legal background (with hyperlinks to drill down

for more information on the web) plus guidance on project management and ethnicity classifications.

A substantial part of the Ethnic Monitoring Toolkit is a Communications guidelines section which incorporates
many suggestions for communications approaches and some draft communications materials (i.e. press

release and leaflet and Q&A). The Toolkit is being made available by NHS Scottish boards in their intranets.
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WANTED: BRITAIN’S UNSUNG CHARITY HEROES

The Beacon Fellowship Charitable Trust
today launched its search for this year’s
winners of the Beacon Prize. The charity
is asking the public to nominate people
they know who have made a significant
contribution to charity, whether giving
of their time, money or skills.

There will be winners in 6 categories, plus
regional prizes for England, Northern
Ireland, Scotland and Wales, and the
overall winner will receive £20,000 to
donate to the charity of his or her choice.

By uncovering and recognising
extraordinary achievements in the world
of charity, Beacon is encouraging a culture
of giving in the UK. Research into the first
year’s Beacon Prize reveals a “Beacon
Effect”: by shining a light on Britain’s
unsung charity heroes, the profile of their
causes is raised. This in turn has resulted
in an increased commitment to those
causes and to an upturn in giving
generally.

Beacon has shown that news of the
achievements of remarkable individuals
encourages us all to do more. But to

New joint ventures

BEMIS (Black & Ethnic Minority
Infrastructure in Scotland) and SCojeC
(Scottish Council of Jewish
Communities) working in partnership.

BEMIS and SCoJeC are working in
partnership on two essential initiatives
that will benefit both organizations, the
BEM Voluntary Sector and the
communities this sector represents .

MINORITY ETHNIC MATTERS OVERVIEW:
There is so much news, so much is going
on, that it can sometimes be difficult to
keep track of issues affecting the ethnic
minority voluntary sector. Statements and
initiatives from the Scottish Executive,
motions put forward by MSPs in the
Scottish Parliament, UK-wide policy and
legislation proposed at Westminster,
inquiries undertaken by the CRE, initiatives
from SCVO etc sometimes get lost in the
sheer volume of information arriving by
post and e-mail, quietly appearing on

spread the news, Beacon needs the public
to nominate those they know who have
done fantastic things for others.

Do you know someone who deserves the
Beacon Prize?

e Perhaps a young person who has
used his/her time and talent in a
creative way to help others?

e Or a person who retired, then, with
energy and originality, transformed
things in your community?

¢ Or someone who has used their
entrepreneurial skills to help transform
a charity?

e Perhaps someone who has inspired
his/her family, across the generations,
to give?

¢ Has someone you know come up
with a great idea that has changed
lives for the better?

Whatever the story, Beacon wants to hear
about it. Categories for nomination include
Leadership, Community Builder, Creative
Giving, New Initiatives, Family
Philanthropy and Young Philanthropist.

websites or being splashed in the media.
But no more! A weekly digest of
information and updates on policies,
initiatives, consultations or general
developments, including weblinks to make
it easy to follow-up items of interest, will
be made available for everyone on through
our joint electronic bulletin and placed
on our website under MEMO NEWS &
UPDATE .

Is it important? Will it affect you? Read
our bulletin or log in regularly to find out!

SUPPORTING THE NEEDS OF ISOLATED
COMMUNITY GROUPS: It's all very well
setting up an organisation, appointing
directors and talking to policy-makers, but
how do we ensure that what we're saying
reflects the experience of real people who
often living in small and isolated
communities throughout Scotland? The
only way is to ask them, and the only way
to help them become less isolated is to
support them in developing links with
other communities. SCoJeC is currently

If you’d like to nominate someone for the
Beacon Prize 2005/6, please visit
www.beaconfellowship.org.uk for a
nomination form. Alternatively you can
email enquiries@beaconfellowship.org.uk
or telephone 020 7849 6560. Nomination
forms should be returned to Beacon by
1st November 2005.

This year’s overall winner, Professor Peter
Guthrie, received a £20,000 cheque at
the prize-giving ceremony in July 2005.
He was chosen for his work with the charity
RedR, which sends engineers to assist in
disaster zones all over the world. Beacon's
Chairman, Martyn Lewis, commented:
"Peter's amazing story shows just what a
person can achieve with dedication and
an inspired idea." Receiving his award,
Peter said: "l am thrilled to receive the
Beacon Prize, as it will bring recognition
to the work that RedR does every day. |
hope that this will encourage others to
use their specialist skills and knowledge
to help those in need."

Reflecting on the Beacon Prize, Rt. Hon
Gordon Brown, MP, Chancellor, described
it as “the Nobel Prize of the charity world”.

conducting a mapping exercise of the
Jewish community across Scotland and is
taking that further in partnership with
BEMIS. Once the findings from a postal
questionnaire have been collated, seminars
will be held in several venues around
Scotland to gather more in-depth
information about people’s experiences,
negative and positive, to discuss issues
that are important to them and to build
capacity, giving them support to develop
links in their local community and
Scotland-wide.

The Director of SCoJeC, Ephraim Borowski,
who is also Vice-Chairman of BEMIS, said:
“SCoJeC has been involved with BEMIS
since its inception and we very much
welcome this opportunity to develop our
relationship and to work together for the
benefit of all minority communities. It’s
an exciting time and all of us in BEMIS
and SCoJeC are pleased to be moving
forward together.”



Beyond the Rhetoric

SEMPERscotland, the Scottish-wide
organisation set up to ensure race
equality within the Scottish Police Service,
today gave its backing to the
recommendations contained in the
Independent Review of Policing and Race
Relations in Scotland.

Sgt. Robin Iffla, Chair of the organisation,
said: “These sixty seven recommendations
have highlighted the need for the status
quo to change. Confidence in the
professionalism and fairness of the Police
Forces must be re-established in order to
engage the minority ethnic communities
at potentially one of the most divisive times
in our country’s history.”

“While some action has already been taken
to address the culture and attitude towards
minority ethnic groups within the Service,
more needs to be done. This Review should,
therefore, be seen as a huge opportunity
to confidently respond to the call for a
further makeover to change the face of the
Scottish Police Service”.
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“SEMPERscotland fully embrace the
findings, particularly those on recruitment
and selection. We would, however, have
liked to see more on the important issue
of retention and progression of minority
ethnic staff as it is of considerable concern
for much of our membership.” Sgt. Iffla
noted that many of the conclusions drawn
from this Review have long been recognised
by SEMPERscotland as historical practices
which impact, not only on good policing
and race relations, but also on governance,
accountability and professional standards.

“Now is the time to move beyond the
rhetoric and take immediate action to
link service delivery and its impact on
recruitment and progression”. He said
his organisation is looking forward to
working with the Commission for Racial
Equality (CRE), The Association of Chief
Police Officer in Scotland (ACPOS) and the
other police associations, in the systematic
implementation of these recommendations.

“SEMPERscotland is committed to

promoting wider understanding of the
needs of minority ethnic police employees
and the community. And we will continue
to work towards raising public confidence
in the Scottish Police Service and ensuring
our Police Service is as an employer who
can be relied upon to deliver on diversity
and social justice.”

For further information please contact:

Sandra Deslandes-Clark
SEMPERscotland,

Centrex House, 1 Simpson Parkway
Kirkton Campus

Livingston EH54 7BH

Tel: 01506 497 892 or 07865 050 128

Please address all communications to:
Head of Communications and Marketing,
SemperScotland, Centrex House,

1 Simpson Parkway, Kirkton Campus,
Livingston, EH54 7BH

Tel: 01506 497892 fax: 01506 207717
Website: www.semperscotland.org.uk

NCH Young Refugee Befriending Project

The Young Refugee Befriending Project
has recently been set up by NCH
Scotland. From a new city centre base
in Glasgow, the project will work to
enhance the quality of life of young
people who are refugees and asylum
seekers aged between 16 and 25. The
project aims to promote the development
of these young people and to enable them
to achieve their full potential. By training
volunteers to provide befriending
relationships for young people, the project
also aims to improve their integration and
inclusion in Glasgow.

This project is a development from the
Glasgow Young Refugee Project which
closed in October 2004. The need for
befriending was highlighted by service users
who expressed the need for personal
relationships and community support
missing from their lives when they arrive
in this country as asylum seekers and
refugees.

Young refugees may arrive in the UK either
accompanied by family or another carer,
or else entirely alone. Whilst the total
number of young refugees under 18 living
in the UK is not known, it is estimated that
in Glasgow there are 2,800 refugee children
in schools, of which 90 are unaccompanied.

These young refugees have fled countries
where major conflicts have taken place or

where serious human rights abuses occur,
including Somalia, Rwanda, Congo,
Burundi, Iran, Iraq and Afghanistan. Many
will have experienced conflict and suffered
trauma.

When they arrive in Glasgow, these
young people experience many
difficulties such as poverty, poor housing,
social isolation, not speaking English,
racism and discrimination as well as
separation from their families and friends.
They also need to learn how to access
mainstream services such as GPs, school
and college places as well as negotiate
their way through complicated asylum
application procedures.

Although basic services such as housing,
social work and education have been
provided, there is a lack of secondary
integration services which support young
people through difficult transitions in a new
culture and environment.

Partner agencies have informed NCH
Scotland of the need for a befriending
service to help fill this gap. Being matched
with a befriender can help young refugees
deal with some of the difficulties that they
face. These are some of the benefits:

Receiving individual attention and having
someone to talk to and share problems
with can help build a young person’s
confidence and reduce their isolation.

Having fun, for example going to the
cinema, playing football or going on a day
trip can be great release from the worries
and responsibilities that many young
refugees face

Receiving practical advice e.g. how to apply
for a training course or a job, help with
homework, preparing for an interview or
applying for a driving licence.

Maintaining cultural links with the young
person’s country of origin can help deal
with issues of loss and identity

Helping young people integrate with the
local community and building their
confidence by gaining a better
understanding of local culture, improving
spoken English and increasing access to
local services.

The project is managed by NCH with
funding from the Scottish Executive, NCH
Scotland and the Paul Hamlyn Trust which
runs from November 2004 until March
2007. The project employs four staff
including Project Manager, Befriending Co-
ordinator, Outreach & Group Worker and
Admin Worker. If you would like to find
out more about the project or the volunteer
opportunities available, then please contact
Neil Thain-Gray, Befriending Co-ordinator,
on 0141332 1193, or

e-mail us at friends4u@nch.org.uk.
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Funding

Comic Relief, After reviewing its funding
guidelines for mony raised through its Red
Nose days, has announced its new funding
priorities. During 2005 — 2008 Comic Relief
are concentrating their funding on six
programme areas. These are: Young people;
older people; mental health; refugee &
asylum seekers; talking domestic violence
and disadvantaged communities. Grants are
usually available for up to three years. During
2005 - 06 there will be four funding cycles
and the first application for Grants is 9
September 2005.

Sport Relief is looking for applications from
partnerships made up of local community
groups and other relevant organisations
working in geographical communities where
either conflict, tension or division exist
amongst people. The work will need to be
taking place in Glasgow. Further information
and how to apply can be found by logging
onto www.comicrelief.com

The Charities Aid Foundation (CAF) has a
grants package of 1.2 million to help build
the capacity of small and medium sized
Charities in the UK and overseas. The grants
are available through two funding streams.
The Consultancy and Training Fund (UK
based charities only); which provide package
of consultancy; training and grants to
strengthen the structure of organisations
and the collaborative Fund. The
Collaborative Fund aims to work with up to
15 organisations both in the UK and
internationally in order to strengthen their
capacity and promote the sharing of costs
and expertise, etc. The fund will run between
May 2005 and April 2006.

The Family Fund is open to families with
children and young people aged 15 and
under who have a severe disability or serious
illness. Families whose income is entirely
from benefits or whose gross income from
employment is less than £23,000 per year
are eligible for consideration. For an
application form call 0845 130 4542 or visit
www.familyfundtrust.org.uk.
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Muslim Women Talk — about experiences and views
following the London bombings

A series of meetings with Muslim
women to discuss the impact of the
London Bombings is being organised
across Scotland by Amina - the Muslim
Women'’s Resource Centre, with
support from the Scottish Executive
and BEMIS, as part of a Britain wide
initiative coordinated by Baroness Pola
Uddin chairing a coalition of British
Muslim Women from all walks of life
under the title of Muslim Women Talk.

In the wake of the London bombings,
the consequent backlash has seen a
rise across the UK in racist/islamophobic
attacks and harassment, and blame
being laid at the doors of the Muslim
community as a whole. A range of
politicians are making controversial
statements, MI5 are increasing their
operations in Glasgow, new anti-
terrorism legislation is being proposed
and policing strategies are being
hardened.

The government is meeting with
Muslim leaders to discuss these issues
but Muslim women'’s voices are not
generally being heard. The Muslim
Women Talk meetings will feed into
Westminster government, the Scottish
Executive, Police, and Local Authorities
regarding the issues affecting the
community and ways to improve
security for all, including security for
those being victimised as part of the
backlash. A national conference
bringing together voices from the
range of meetings is planned to take
place in the autumn.

If you are interested in attending one
of the Scottish meetings, or feeding
into this process in some other way,
please contact:

Amina

The Muslim Women'’s Resource Centre
Network House

311 Calder Street

Glasgow G42 7NQ

Tel: 0141 585 8026

Fax: 0141 585 8021?

e.mail: aminamwrc@aol.com

or you can visit the website:
WWW.MUSLIMWOMENTALK.COM

If you are have been subjected to
harassment and would like to talk to
someone about this in confidence call
the Amina Muslim Women'’s Helpline on
Freephone 0808 801 0301 9.30am -
5.00pm Monday - Friday.

Reporting Racist / Islamophobic incidents

to the Police, helps ensure that the
authorities get a true picture of what is
happening to our community so that

appropriate action can be taken. Incidents

can be reported directly or via a Third
Party Reporting Centre in your locality.

For the Strathclyde area this can be done

via the Amina helpline or office.
The dates for the MWT meetings are:

Dundee - 5th September

12.30pm -3.00pm (buffet lunch from
12.00pm), St. Salvador’s Church Hall,
Hilltown, Dundee.

Edinburgh - 6th September
10am - 2pm (incl Lunch) ,

St Peters Church, Lutton Place,
Edinburgh.

Glasgow - Professionals
7th September, 4pm - 7pm
St. Mungo’s Museum

2 Castle St. Glasgow.

Glasgow - Community

8th Sept 10am - 2pm (inc lunch)
Pollokshields Burgh Hall,

70 Glencairn Drive, Glasgow.

® Inverness - To be Confirmed

Language opportunities for new arrivals

Community groups, academics and
members of the public will today have
the chance to contribute to a strategy for
English for Speakers of Other Languages
(ESOL) in Scotland.

The strategy will ensure access to high
quality English teaching to equip migrant
workers and asylum seekers with the
language skills needed to integrate into
local communities and to Scottish society
at large.

Deputy First Minister Nicol Stephen said:

"Scotland is a country with a long history
both of attracting migrants and supporting
language skills and it is a tradition of which
we are rightly proud.”

"The need for a strategy to equip new
arrivals with quality English language
teaching has increased dramatically in
recent years.”

"There has been a number of migrant
workers from new EU accession states
coming here as well as increasing numbers
of asylum seekers and refugees. In order

to integrate into Scottish society, all should
be given the chance to develop their
language skills.”

"Today marks a major step forward in the
development of this strategy and | would
invite all those with an interest in this area
to submit their contributions.”

"Access to English language skills is central
to giving people a democratic voice and
supporting them to contribute to society."

Communities Minister Malcolm Chisholm
added:

"The development of a national strategy
for ESOL provision in Scotland is most
welcome. English language training is an
important part of helping people to
integrate into new communities and the
ability to speak English is an important
tool that can be used to access important
public services.”

"It also makes social interaction with local
people easier and helps to break down
any barriers."

Those wishing to participate in the

consultation can do so online at
www.scotland.gov.uk/esolconsultation

Alternatively, they can write in with
comments to: Tom Craig, Further and
Adult Education Division, Scottish
Executive, Enterprise, Transport & Lifelong
Learning Department, 2nd Floor, Europa
Building, 450 Argyle Street, Glasgow, G2
8LG.

The consultation will run between July
and mid October.

In addition, a number of consultation
events are being held across the country
-Inverness, Dundee, Glasgow and
Edinburgh, all in late August.

The formulation of an ESOL strategy for
Scotland was recommended in the
Scottish Refugee Integration Forum's
Action Plan, published in 2002, and was
subsequently endorsed by Scottish
Ministers. Research was carried out by a
team at Abertay University and published
in February 2005. It is intended that the
ESOL strategy will be launched in Spring
2006.

Workwithus: GET YOUR WEBSITE READY

The time is fast approaching when every
charity and voluntary organisations will
have its very own website. If you don’t
have one yet, there is a free website offer
— available only until the end of March
2006 - that many Scottish charities have
already taken up.

Workwithus.org has set up an easy to use
system, particularly suitable for small
charities who do not have an IT technician
or developer. The system has a simple
interface that lets you, or any number of
people in your group, put text, pictures
and links onto your website and update
anytime without having to go through
an IT technician. Because your website is
hosted remotely, in a secure and safe
datacentre, you access your website from
any location, and at any time. Setting up
your website could not be simpler and
you can choose your own domain name,
and get 10 e-mail addresses as well. First,
register your group on workwithus.org

and select a username and password that
you won't forget (!). After a few days
(during which workwithus staff will check
that you are a bona fide group entitled
to the free offer), you will receive an e-
mail telling you to go to workwithus.org"
http://webs.workwithus.org and in an
hour you can have your site set up! There
is full online and telephone support and
it's easy to add - still free — an online
donations page.

This is what the

Refugee Survival

Trust has done using

their DIY webbuilder

tool. There are over

a hundred websites

hosted on

workwithus.org and

their Chief Officer is

keen to make sure

BEMIS members

know that the offer

is back for new

websites. ‘The Fife Arabic Society took up
the offer first time round and their site is
still changing and looking good. Everyone
has a different look and feel to their site
and once sites start using online donations
and other free functions offered by
workwithus, it wont be long before their
websites are paying their way’.

For further information e-mail
diysupport@workwithus.org.
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